
ROSEVILLE CITY SCHOOL DISTRICT 
Personnel Office 

NOTICE OF POSITION VACANCY 

The season runs from August 27, 2009 through October 19, 2009. 

Team size – 20 / 25 students 

Games will be on Mondays and Wednesdays 

SALARY:  $1,355 stipend (upon completion of assignment) 

APPLICATION PROCEDURE: 

Submit completed Coaching Application to: 
Cooley Middle School 
Ms. Hoburg, Athletic Director 
9300 Prairie Woods Way 
Roseville, CA 95747 

For any questions please call (916) 771­1740. 

DEADLINE FOR FILING:  OPEN UNTIL FILLED (applications will be reviewed as received) 

AN EQUAL OPPORTUNITY EMPLOYER 

THE  ROSEVILLE  CITY  SCHOOL  DISTRICT  DOES  NOT  DISCRIMINATE  ON  THE  BASIS  OF  RACE,  COLOR,  NATIONAL 
ORIGIN,  RELIGION,  AGE,  SEX OR  DISABILITY  IN  ITS  EDUCATIONAL  PROGRAMS,  ACTIVITIES,  OR  EMPLOYMENT.    ALL 
EMPLOYMENT OPPORTUNITIES WILL BE OFFERED WITHOUT REGARD TO RACE, COLOR, NATIONAL ORIGIN, RELIGION, 
AGE, SEX OR DISABILITY. 

6/2/09 

COOLEY MIDDLE SCHOOL 
FLAG FOOTBALL COACH



ROSEVILLE CITY SCHOOL DISTRICT 
1050 Main Street 
Roseville, CA 95678 

COACHING APPLICATION 

TITLE 5 of the California Code of Regulations establishes specific requirements for individuals hired to supervise or instruct interscholastic athletic 
activities.  The following information will help the district assess and document your compliance with the requirements 

INSTRUCTIONS: Read and complete this application form carefully.  Your responses should by typed or printed in dark ink.  An 
incomplete application will not be accepted. 

LAST NAME FIRST NAME MIDDLE NAME SOCIAL SECURITY NUMBER 

(       ) 
CURRENT ADDRESS - Street City State            Zip Phone 

Position applying for: School Sport/position 

Do you have a valid cardiopulmonary resuscitation (CPR) card? £ Yes £ No 
If yes, please attach a copy. 

Do you have a valid first aid card? £ Yes £ No 
If yes, please attach a copy. 

Have you had a tuberculosis (TB) test in the last 60 days? £ Yes £ No 
If yes, please attach a copy of the test results. 

or 
Do you have a current TB test on file with another school district? £ Yes £ No 

Have you participated in organized competition in the sport at the high school level or above? £ Yes £ No 

If you did not participate, describe the training and experience you have in the rules and techniques of the sport, including any previous 
coaching experience. 

Are you familiar with the league and state rules governing the sport? £ Yes £ No 

Have you completed any college level course work in adolescent psychology, sports psychology or human growth and 
development? £ Yes £ No 

List any prior active involvement with a school or community sports program. 

PERSONAL DATA 

REQUIRED CERTIFICATIONS 

KNOWLEDGE OF SPORT AND RULES 

COACHING THEORY AND ADOLESCENT PSYCHOLOGY



(Include the names and phone numbers for those who may have knowledge of your experience related to the position you are applying 
for.) 

Have you ever been dismissed or asked to resign from a position? £ Yes £ No 

Are any criminal charges or proceedings pending against you? £ Yes £ No 

Have you ever been convicted of a crime other than a minor traffic violation? £ Yes £ No 
NOTE:  A conviction will not necessarily disqualify you from consideration; however, failure to report is cause for disqualification or 
dismissal. 

If answer to any of the above questions is yes, please explain on an attached sheet. 

NOTE: The Immigration Reform and Control Act of 1986 requires that employees submit evidence of identity and employment 
eligibility.  Proof of citizenship or immigration status will be required after employment. 

All candidates will be fingerprinted and processed through the Department of Justice. 

I certify that all information on this application is accurate and true to the best of my knowledge.  I understand and agree that any 
misstatements, omissions or falsification of material fact herein, will cause forfeiture of all rights, terms, conditions, and privilege of 
employment with the district. 

If I am being considered for selection, I authorize the Roseville City School District to contact references (e.g., former employers, 
educational institutions) I have listed to verify the application information provided.  I release from all liability, per the attached, signed 
authorization, persons and organizations reporting information required by this application. 

Signature Date 

AN EQUAL OPPORTUNITY EMPLOYER 

THE ROSEVILLE CITY SCHOOL DISTRICT DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, NATIONAL ORIGIN, RELIGION, AGE, SEX 
OR DISABILITY IN ITS EDUCATIONAL PROGRAMS, ACTIVITIES, OR EMPLOYMENT.  ALL EMPLOYMENT OPPORTUNITIES WILL BE OFFERED 
WITHOUT REGARD TO RACE, COLOR, NATIONAL ORIGIN, RELIGION, AGE, SEX OR DISABILITY. 

OTHER 

ADDITIONAL DOCUMENTS 

REFERENCES



AUTHORIZATION TO ACQUIRE INFORMATION FROM REFERENCES 

It is the policy of the Roseville City School District (District) to conduct background checks for all candidates for employment.  This 
background investigation will be conducted so that the District can verify it will be employing an individual who is not only capable of 
carrying out the essential functions of the position, but an individual who has proven him/herself capable of working with young persons 
and with a minimum of direct supervision. 

Reference checking is generally conducted after the interview portion of the selection procedure, and three references are normally 
obtained before the candidate is offered employment.  Occasionally, the District conducts reference checks prior to inviting candidates to 
participate in an interview. 

Your signature below indicates your agreement with and acknowledgment of the following: 

As an applicant for an employment position with the District, I authorize my current and past employers 
and work associates, including, but not limited to, supervisors, colleagues, and subordinates to release 
to the District any reference information in my personnel records or file (including but not limited to 
applications for employment, sick leave records, performance evaluations), academic records (including 
but not limited to transcripts, certificates, credentials), information related to my work-related personal 
characteristics (including but not limited to my character, dependability, honesty, integrity, ability to work 
under pressure, interpersonal skills, job related physical ability, and reputation among co-workers), and 
all work-related information about me which may otherwise be of a privileged or derogative nature 
(including but limited to employment information, official employment documents, and employment 
performance data). 

I expressly and without reservation waive my right to review the information collected in the background 
check. 

The District will honor my right to privacy and maintain reference information in strictest confidence and 
solely for the purpose of evaluating my qualifications for a position.  Information obtained during the 
background check will not be provided to anyone outside the selection process. 

A photocopy of this signed authorization is to be considered as valid as an original. 

In executing this authorization, I fully and completely release and hold harmless all present and past 
employers and their officers, agents, assigns, and employees, the District and its officers, agents, 
assigns, and employees, and all other persons and entities from liability for any damage, including, to 
the full extent allowed by law, liability under the State and Federal Constitutions, California Civil Code 
Sections 45 and 46, and California Labor Code Section 1054, or any similar laws of other states or 
political entities, which may result from furnishing information which I am permitting to be released by 
way of this authorization. 

I have carefully read and understand all of the provisions of this authorization, and have voluntarily and without coercion or duress 
agreed to and signed this authorization. 

I hereby affirm that the statements made in this application are true to the best of my knowledge and belief.  I understand that any 
misrepresentation may result in disqualifying me from an interview or employment, or may result in dismissal if employed. 

Full Name (Print) Other/Maiden Name 

Signature Date


